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INTRODUCTION 

1.1 Biddulph Town Council recognises its responsibility to take a robust 
approach to modern slavery and human trafficking. The council supports 
the Modern Slavery Act 2015 and opposes modern slavery and human 
trafficking. We’re committed to ensuring that such practices have no place 
within our supply chain or other activities.  
 

1.2 The Town Council recognises its responsibilities as an employer and 
procurer of services. We acknowledge our duty to notify the Secretary of 
State of suspected victims of modern slavery or human trafficking as 
introduced by section 52 of the Modern Slavery Act 2015.   

 
1.3 The Town Council plans to sign up to The Co-operative Party’s Charter 

Against Modern Slavery, which goes further than existing law and 
guidance, committing councils to proactively vet their own supply chain to 
ensure no instances of modern slavery are taking place.  

 
 



DEFINITION OF MODERN SLAVERY  

2.1 The term ‘Modern Slavery’ captures a whole range of types of exploitation, 
many of which occur together, to include but are not limited to:  
 
Sexual exploitation – this includes sexual abuse, forced prostitution and the 
abuse of children for the production of child abuse images/videos. Victims 
are forced to perform non-consensual and abusive sexual acts against their 
will for someone else’s gain. The victims are coerced, often under threat of 
violence, or groomed by the abusers.  
 
Domestic servitude – this involves victims being forced to work in usually 
private households, performing domestic chores and childcare duties, with 
little or no pay under the threat of punishment. They often have very 
limited or no free time and minimal privacy.  
 
Forced labour – this can happen in various industries, including 
construction, manufacturing, hospitality, agriculture, maritime and beauty. 
Victims are forced to work against their will. They often they have to work 
very long hours, for little or no pay, in terrible conditions. They, or their 
families, are often subjected to verbal or physical threats of violence. Their 
pay may be withheld to pay off ‘debts’ they owe to the perpetrator. Victims 
can also be employed in a legitimate job with legal working conditions, but 
the perpetrator can exploit the victim by controlling their bank account and 
taking their wages.  
 
Criminal exploitation – this can be understood as the exploitation of a 
person to commit a crime, such as pick-pocketing, shop-lifting, cannabis 
cultivation, drug trafficking and being forced into making fraudulent benefit 
claims and other similar activities that are subject to penalties and imply 
financial gain for the trafficker.  
 
Human trafficking – this requires that a person arranges or facilitates the 
travel of another person with a view to that person being exploited. The 
offence can be committed even where the victim consents to the travel. 
This reflects the fact that a victim may be deceived by the promise of a 
better life or job or may be a child who is influenced to travel by an adult.  
 
Other forms of exploitation: organ removal, forced begging, forced 
marriage and illegal adoption.  
 



MODERN SLAVERY ACT 2015  

2.1 The Modern Slavery Act 2015 consolidates various offences relating to 

human trafficking and slavery. In broad terms:  

• ‘Slavery’ is where ownership is exercised over a person or persons.  

• ‘Servitude’ involves coercion to oblige a person to provide services. 

• ‘Forced and compulsory labour’ is where a person works or provides 
services on a non-voluntary basis under the threat of a penalty.  

• ‘Human trafficking’ involves arranging or facilitating the travel of a 
person with a view to exploiting them.  

The legislation:  

• Ensures that perpetrators receive suitably severe punishments for 
modern slavery crimes.  

• Protects victims of modern slavery that may have been forced into 
committing crimes.  

• Requires businesses with a turnover of £35 million per annum to 
disclose what action they have taken to ensure there is no modern 
slavery in their business or supply chains each year. Although the council 
is not legally obliged to do this, we believe it is good practice.  

• Establishes an anti-slavery commissioner to improve the UK’s response 
to modern slavery.  

 

2.2 In cases of child trafficking and modern slavery, exploitation is also 

considered child abuse. Therefore, it can be considered a safeguarding issue. In 

this case, various safeguarding legislation and guidance will apply, such as:  

• The Children Act 1989  

• The Children Act 2004  

• The Education Act 2011 

• Keeping Children Safe in Education  

• Care of unaccompanied migrant children and child victims of modern 
slavery  
 

STANDARDS  

3.1 Biddulph Town Council will meet the following standards and expects those 

with whom it does business with, to meet these standards:   

• To support every individual’s human right to live free from abuse, 
servitude and inhumane treatment.  



• To promote ethical business and operational practices in corporate 
activity and the services delivered.  

• To take appropriate steps to ensure that slavery and human trafficking is 
not taking part in any of its business or supply chains.  

• To take reports of witnessed, suspected or disclosed concerns of slavery 
and human trafficking seriously.  

• To take appropriate steps to address actual instances of slavery and 
human trafficking.  

 

SUPPLY CHAINS  

4.1 Biddulph Town Council is committed to ensuring there is no modern 

slavery or human trafficking in our supply chains or any part of our business. As 

a council, our responsibility extends beyond supply chains and our links with 

third parties, as we have a corporate responsibility to safeguard the 

community.  

The council has a range of policies and processes which reflect our 

commitment to acting ethically and with integrity to prevent slavery and 

human trafficking in all of its operations. 

 

POLICIES AND PROCESSES  

5.1 Biddulph Town Council has a range of policies and processes which reflect 

its commitment to acting ethically and with integrity. They are regularly 

reviewed and updated to ensure they remain compliant and fit for purpose.  

The following policies contribute to ensuring modern slavery does not occur. 

These include:  

 

Child & Vulnerable Adult Protection Policy – the council is committed to 

safeguarding and promoting the welfare of children and young people and 

adults. This is achieved through safe, careful recruitment and vigilant ongoing 

management. Our policy sets out how the council will safeguard and promote 

the welfare of children, young persons and adults to ensure they are protected 

and kept safe from harm whilst they are engaged in any activity associated 

with the council.  

 



Code of Conduct for Members – assists councillors in modelling the behaviour 

that is expected of them, and sets out general principles of conduct.  

 

Employee Code of Conduct – sets out the minimum standards of conduct 

expected within Biddulph Town Council, to help staff maintain and improve 

standards.  

The council strives to maintain the highest standards of employee conduct and 

ethical behaviour.  

 

Equal Opportunities Policy – sets out the council’s legal obligation under the 

Equality Act 2010 and the various ways the council meets its duties.  

 

Procurement & Approved Suppliers Policy – sets out the council’s overarching 

approach to its procurement of goods, services and works. Local suppliers are 

used where possible.  

 

Whistleblowing Policy – the council encourages employees to raise any 

concerns that they may have about any wrongdoing at any level. The council’s 

whistleblowing procedure is designed to make it easy for employees to make 

disclosures, without fear of retaliation.  

 

Recruitment – our recruitment process includes procedures for the vetting of 

new employees. This process is compliant with UK employment legislation and 

includes several pre-employment checks, for example ‘right to work’ document 

checks, obtaining references and understanding any employment gaps. 

Banking information is verified to ensure salary payment is made to an 

individuals personal bank account and not a business account. DBS checks are 

undertaken for relevant posts.  

 

Awareness-raising - ‘Modern Slavery’ training is available to all Town Council 

employees, it includes information regarding modern slavery, now to identify it 

and what to do if suspected.  

 



REPORTING MODERN SLAVERY OF EXPLOITATION 

6.1 In an emergency call 999 (if you feel the victim is at risk of immediate 

harm). 

In a non-emergency call 101 (request the modern slavery unit).  

If you have a suspicion or concern, but are unsure whether to act on it, call the 

24/7 charity run Modern Slavery Helpline anonymously on 08000 121 700 or 

report online. With access to interpreters in 200 languages, expert advisers can 

provide free and confidential advice and support.  

Inform the Chief Officer (as the council’s Safeguarding Lead).  

It is vital that you do not act on suspicions yourself. Exploiters and traffickers 

are dangerous criminals, you may put yourself or the possible victims at risk.  

 

 

 


